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SECTION | - GENERAL

1.

e

The Organisation re-constituted from the erstwhile Transplant Games
Association of South Africa (TGASA) shall be called “South African
Transplant Sports Association” hereinafter called “SATSA” or the Association.
To this end it will continue with its membership of the World Transplant
Games Federation (WTGF)

SATSA is: A non profit organisation representing transplant recipients, donor

families (including living donors), Health Care professionals involved in organ
donation and transplantation, corporate businesses involved in
transplantation and corporate business involved in funding and sponsorships.
It is registered and has a Fund-raising number.

SATSA VISION

Our vision as a purpose driven sports organisation, is to be a leader in optimising
the quality of life of organ transplant recipients, and through sports and other
physical activities, promote organ donation and transplantation.

MISSION STATEMENT

The mission of SATSA is to provide, through sports and other physical activities,
an information and support network for members to promote quality of life of
organ transplant recipients, recognize contributions made by donors and families,
and to create more public awareness of the need for and benefits of organ
donation and transplantation.

OBJECTIVES: In the act of representing the above specified groups the objectives

of SATSA are:

5.1. To demonstrate the improved quality of life following transplantation through
arranging, involvement with and participation in sports and other physical
activities;

5.2. To provide support services for members;

5.3. To show recipients’ gratitude towards and recognition of living donors and
families of deceased donors;

5.4. To facilitate, through a Transformation and Development plan the
participation of persons from previously disadvantaged communities, in the
activities of SATSA;

5.5. To promote awareness, educate and inform the general public with regard to
the need for organ and tissue donation and transplantation and;

5.6. To co-operate with persons / organisations concerned with and involved in
organ donation and transplantation.
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6. POWERS: In furtherance of the above objectives, SATSA shall have the
following powers:

a.

To arrange regular sporting and recreational events on a national
and regional basis where members and their families will have the
opportunity to participate. The culmination of these events will be
the “Transplant Games of South Africa” which will be held every
two years (with due consideration given to the date of the World
Games) and which will act as a qualifying event for the World
Transplant Games held by the WTGF in various countries around
the world. It is understood that only transplant recipients will be
able to take part in the Transplant Games and represent South
Africa at the World Transplant Games;

To arrange events to further the awareness of the need of organ
donation and transplantation in the country;

To raise funds from individuals, groups or companies by means of
Membership subscriptions, donations, sponsorships, fund-raising
drives or any other legal means.

SATSA Affiliation — The Association shall apply for affiliation to all

such organisations as shall be necessary to satisfy the
requirements of the authorities for participation in International
Sporting events. Specific affiliation to the following will be applied
for:

* SA Sports Confederation and Olympic Committee - (SASCOC)
*  World Transplant Games Federation - (WTGF)

6. LANGUAGE: English shall be the language of choice in the proceedings
of the Association as well as its promotional & educational material.



SECTION Il - MEMBERSHIP

1.

MEMBERSHIP:
The Membership of the Association will consist of the following categories:

(a) Full Members — Transplant Recipients (Heart, Lung, Liver, Kidney,
Pancreas & Bone marrow) — only transplant patients will be able to
represent SA at the World Transplant Games;

(b)  Associate Members - Family members of recipients; Donor Families;
Individual professionals / corporate individuals and the general public
(including friends of patients, interested individuals, etc.);

(c) Affiliated Members — National & International organisations &
Societies;

(d) Honorary Life Members — Individuals upon which this membership
was conferred due to their contributions of exceptional merit made to
the knowledge of transplantation or to the Association. They shall be
nominated by the members and/or recommended by the Committee
and shall be elected by majority vote of the members at the Annual
General Meeting of the Association. They shall be exempt from dues
and shall retain full voting rights.

(e) Life Members — Life membership will be conferred upon Full members
after ten (10) consecutive years of membership in good standing. They
shall be exempt from dues and shall retain full voting rights.

1.1 Membership of SATSA shall be open to any person who agrees to align
him/herself with the aims and objectives of the Association. It is understood
that only transplant patients will be allowed to represent SA at the World
Transplant Games;

1.2 A Membership Application for each person wanting to join the Association
shall be duly completed and handed to a Regional Representative or
forwarded to the SATSA Secretariat;

1.3 An Entrance Fee, to be agreed upon at the Annual General Meeting, will be
due on a once off basis upon joining the Association;

1.4 A Membership Fee, to be agreed upon at the Annual General Meeting, will
be due on an annual basis and become payable 30 days after the Financial
Year end and/or before the Annual General Meeting is held. A pro rata
amount will be calculated on a quarterly basis — 9 months, 6 months & 3
months — for persons joining during a year;

1.5Membership of the Association will continue and fees be due and payable
until the Association is advised in writing to the contrary;

1.6 In the case of a member making him/herself guilty of misconduct a
Disciplinary Procedure will come into effect — See Sect. Il [1.10].



1.7 Members undertake to disclose any sponsorship they may receive for
attending the National or World Transplant Games or other events staged
under the auspices of SATSA. Only funds received from family members and
employers need not be disclosed.

1.8 It is the express purpose of SATSA to make financial assistance available to
its members who participate in the National and World Games. This can only
be done through sponsorships and financial contributions from various
government and sport organisations as well as corporate organisations.
These funds will be used to ensure that as many participants as possible are
able to participate in these events.

1.9 All members of the Association shall be deemed to have been indemnified
and held harmless in his/her personal capacity against any loss which the
Association or its members may suffer by reason of the actions of the
Committee or any member of the Association, save where such action has
been taken in breach of good faith.

1.10In the case of a member of SATSA or their family, acting in a manner to
bring disrepute to the Association, the individual concerned may be
disciplined by the Management Committee according to the normal and
acceptable guidelines for Disciplinary Procedures & Actions.



SECTION Il - COMMITTEES

1.

THE MANAGEMENT COMMITTEE:

The Management Committee will consist of the following persons who are
members of SATSA in good standing and were duly elected at an AGM:

a.

The Chairman who shall be the administrative head of SATSA and
act as Chairman at all meetings;

The vice-Chairman who will assist the Chairman in his duties and
who will act as Chairman at meetings in his/her absence;

The Secretary who shall be responsible for the daily administration
of SATSA and also for keeping minutes of all meetings and
ensuring compliance with all legal requirements regarding the
Association;

The Treasurer who shall be responsible for keeping the finances of
the SATSA in good order as well as meeting all legal requirements.
He/she shall also be responsible for preparing and presenting the
audited accounts to the Annual General Meeting of SATSA;

Regional Representatives — The rest of the Committee will be
made up of one (1) and a maximum two (2) member/s from a
Regional Committee, duly nominated by each Region prior to the
AGM. These members will assist with matter concerning the
efficient running of the affairs of SATSA.

Co-opted Members — In the case of the SATSA Committee
needing a person/s with specific expertise, the Committee may co-
opt such a person to perform a specific task and for a specific
period, to ensure the efficient running of the Association.

Sub-Committees — There will be three (3) standing sub-
Committees in the Association and the Chairman will, ex officio,
serve on each of these and all other sub-committees that might be
established:

(1) Finances — This Committee will consist of the Chairman,
Treasurer, vice-Chairman and Secretary. Other members
may be co-opted onto this committee from time to time. It will
be responsible for the effective management of the
Association’s financial matters;

(ii) Communication — This Committee will consist of the
Chairman, Secretary and three other members who will be
responsible for generating regular Newsletters and create
other cost effective ways of communication with members as
well as the media and other transplant & donor organisations
& associations;



(iii) Membership — This Committee will consist of the Secretary
and three other elected members who will be responsible for
the maintenance of the Membership Database as well as
finding effective ways of generating a larger and wider
membership for the Association.

(iv)  Inthe case of the SATSA Committee needing a person/s
with specific expertise, the Committee may co-opt such a
person to perform a specific task. A Specific sub-Committee
may be set up for this purpose. The Committee must
determine the sub-committee’s powers and Terms of
Reference (TOR) very clearly. A sub-committee may co-opt
members, provided that it is communicated to the SATSA
Management Committee;

2. EXECUTIVE COMMITTEE (EXCO):

2.1 Membership - The Executive Committee shall consist of the following

members of the Management Committee: Chairman, vice-Chairman,
Secretary & Treasurer.

2.2 Additional members — The EXCO may invite any person to attend

specific meetings of this committee should they require some expertise
or a person with specialized knowledge in order to make a decision or
form an opinion.

3. ADVISORY PANELS:

Two Advisory Panels will be formed:

31

3.2

3.3

Corporate Advisory Panel — Consisting of company representatives
& business people with an interest, involvement and commitment to
the objectives of SATSA. The purpose of this Panel will be to advise
on and assist in the promotion, marketing and financing of SATSA;

Professional Advisory Panel — Consisting of representatives from
organisations involved in dialysis, organ donation, transplantation and
patient support. The purpose of this Panel will be to assist SATSA with
patient education projects; identify research projects and to set up
forums for promoting SATSA.

Membership of Advisory Panel — The Advisory Panel will each have
a minimum of five (5) and not more than ten (10) members. A person
can be a member of both Advisory Panels. The Chairman of SATSA
will ex officio be a member of each Advisory Panel and any member of
the Management Committee may attend such meetings.




9

3.4 Tenure of Advisory Panel — The members of the Advisory Panel will
serve for a term of two years between the dates of Annual General
Meetings. There is no limit to the number of times that a person may
be nominated to serve on an Advisory Panel.

3.5 Advisory Panel Meetings — The Advisory Panel will meet at least
once a year. Meetings of the Advisory Boards can be called by the
Management Committee as a result of a need for consultation that has
been identified or by two members of the Advisory Panel giving notice
of a proposed meeting.

POWERS & RESPONSIBILITIES OF THE MANAGEMENT COMMITTEE:

4.1 The Management Committee shall not consist of less than seven (7)
members, including the elected officials;

4.2 The members of the Management Committee shall ensure that the Aims &
Objectives of the Association is pursued vigorously and is never
compromised;

4.3No member of the Management Committee may have a direct or indirect
interest in or benefit from any contract or agreement concluded by the
Management Committee unless it is unanimously approved by the full
Management Committee and ratified at the AGM;

4.4The Management Committee is empowered to make any by-laws
considered necessary but which are not inconsistent with the Constitution.
These could relate to the day to day running of the Association as well as
the conduct of full-time or part-time employees or members;

4.5 Paid officials of SATSA may serve on the Management Committee in an
advisory capacity but will have no voting rights;

4.6 In the case of SATSA making use of a fund-raiser or fund-raising
organisation for the specific purpose of generating funds for the
Association, the total remuneration/commission (including expenses) paid
to such a person or organisation shall not be more than twenty five
percent (25%) of the total funds collected unless otherwise agreed to by
the Committee and a General Meeting of SATSA,;

4.7 The Management Committee may appoint staff to carry on the purposes
for which the Association was formed and to warn, suspend or dismiss the
same;

4.8 All Committee Members of SATSA (National & Regional) shall act in an
honorary capacity save as provided for in Sect. VII [1 (1.4 & 1.5)]

4.9Upon and by virtue of having elected the Committee, the Association shall
be deemed to have indemnified and held harmless each of the members
of the Committee in his/her personal capacity and the Committee as a
whole against any loss which the Association or its members may suffer
by reason of the actions of the Committee or any member thereof, save
where such action has been taken in breach of good faith.
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5. POWERS & RESPONSIBILITIES OF THE EXECUTIVE COMMITTEE:

5.1The EXCO shall be responsible for the day to day running of the
Association and making such decisions as will be necessary for the
smooth and effective running of the Association between meetings of the
Management Committee;

5.2 All decisions by the EXCO should be in line with the Constitution and must
be ratified at the next Management Committee Meeting;

5.3 Should the EXCO have any doubt about a specific decision, the advice of
members of the Management Committee should be called for.

6 THE AUDITOR:

6.1  The Auditor will be proposed by the Management Committee and
formally appointed at the Annual General Meeting of the
Association;

6.2 The Auditor's remuneration shall be proposed by the Management
Committee and approved at the Annual General Meeting of the
Association;

6.3  The Auditor shall not be a member of the Management Committee
and must be a member in good standing of the Institute of
Chartered Accountants of SA.
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SECTION IV — REGIONS AND POWERS

1.

REGIONS:

For the purposes of establishing representation on the SATSA
Management Committee, the following are recognized as “Regions”:

(a) Eastern Cape / Border

(b) Free State & North West

(c) Gauteng, Mpumalanga & Limpopo

(d) KwaZulu-Natal

(e) Western & Northern Cape

Each of these Regions will be allowed one (1) and a maximum of two (2)
representatives on the Management Committee. Sect. Il [1 (e)]

2 OPERATIONAL POWERS OF REGIONS:

2.1 Regional Committees shall elect their own members at a General
Meeting of the Region, constituted for that purpose;

2.2Regions shall decide on their own number of members to be elected to
the Regional Committee according to their needs;

2.3 The representative/s of a Region on the Management Committee shall
be a member of a Regional Committee;

2.4 The Chairman of SATSA will ex officio be a member of all of the
Regional Committees.
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SECTION V - TERMS OF OFFICE AND ELECTION

1.

TERMS OF OFFICE (Regional & National):

1.1 The term of office for SATSA and Regional committee members
shall be two (2) years and at the end of the period they may stand
for re-election for another period of two (2) years;

1.2 The same person may not hold the office of Chairman or Secretary
or Treasurer for longer than three (3) terms — six (6) years. The
person may however continue to serve on the Management
Committee in another capacity or as an ordinary elected member;

1.3  Should a Regional Committee member leave his/her respective
region for whatever reason, their position on the SATSA
Management Committee will be vacated and the region will have
the right to nominate another person to fill the vacancy until the
next election. The person will then retire but will be eligible for re-
election;

1.4  Should a SATSA Management Committee member resign for
whatever reason, they may continue to serve on their Regional
Committee and their vacancy will be filled by the Regional
Committee nominating a member from that Committee.

ELECTION OF SATSA AND REGIONAL COMMITTEE MEMBERS:

2.1 The election of SATSA and Regional Committee members will take
place at the respective Annual General Meetings;

2.2 Nominations should be with the SATSA or Regional Secretary not less
than fourteen (14) days before the date of the Annual General Meeting;

2.3Nominations must be presented on the prescribed form; be in writing
and contain the names and signatures of the Proposer and Seconder
and a written, signed consent of the nominee;

2.4 A nominee for the SATSA Management Committee must also be a
member of a Regional Committee.
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SECTION VI — MEETINGS

1. SATSA MEETINGS:

1.1 The Annual General Meeting will be held at a time and venue to be
decided by the Management Committee and so communicated to
the membership by way of Notice {Sect.VI [4]} but not more than six
(6) months after the end of the financial year;

1.2 The AGM shall have the powers to raise, discuss and decide on
any matter whatsoever subject to notice having been given as set
out in Sect. VI (4)

1.3 A Special General Meeting may be called by fifteen percent (15%)
of the membership requesting such a meeting and giving notice of
the business they wish to be transacted at the meeting. Notice of
such a meeting must be posted (date stamped) at least twenty-
eight (28) days before the proposed date and should contain the
Date & Time, Venue for the meeting as well as the Agenda stating
the specific subject to be discussed at the meeting;

1.4 A Special General Meeting can also be called by at least fifty
percent (50%) of the members of the SATSA Management
Committee. The same procedure as in Sect VI (4) must be followed
in giving notice of such meeting.

2. QUORUM AT SATSA MEETINGS:

2.1 A quorum at any Committee Meeting of SATSA will comprise 50% of
the committee plus one (1). No business shall be transacted unless a
quorum is present;

2.21f a quorum is not present 30 minutes after the appointed time for two
properly called Committee meetings in succession, the Chairman
appointed for the second meeting will re-convene the meeting 60
minutes after the initially appointed time. The number of members
present at this time will constitute a quorum and decisions taken will
take effect and be binding;

2.3 A quorum at SATSA General Meetings will comprise 15% of the
membership plus one (1);

2.4 In the case of a quorum not being present at a General Meeting 30
minutes after the appointed time, the Chairman may re-convene the
meeting 60 minutes after the appointed time and the number of
members present will then constitute a quorum. All decisions taken will
take effect and be binding.




3. VOTING:
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3.1 All resolutions must be in writing, proposed and seconded before being

put to the vote;

3.2 A resolution must be forwarded to the Secretary before the date of the

meeting;

3.3Voting will always be by show of hands unless the Chairman requires a
secret ballot or a motion by a member is passed and duly seconded,;

3.4 At SATSA Annual General, Special General & General Meetings:

3.4.1 Each member of SATSA has one vote. In the case of equal
votes, the Chairman will have a deliberative and casting

vote;

3.4.2 Members may vote by proxy. Written proxies stating who is
to vote on their behalf (the Appointer), to be lodged with the
Secretary of the meeting not less than one (1) hour before
the appointed time of the meeting. It is understood that the
Appointer has to be present at the meeting and cannot
transfer his/her rights and responsibilities to another person;

3.5 Proposals & Counter Proposals - In the case of a counter proposal or a

number of counter proposals being put to the meeting, the members
will vote on the last proposal and if that receives a majority, it is
carried. If it does not receive a majority the second last proposal is
voted on and so on, until one proposal receives a majority vote.

4. NOTICE OF MEETINGS:

Notice of all SATSA General Meetings shall be posted (date stamped) to
all members at least twenty-eight (28) days before the proposed date and
shall contain the following:

a.
b.
C.

d.

Date and time of Meeting

Venue for the Meeting

A proposed Agenda covering business to be
transacted.

Any proposals / Motions to be dealt with at the time of
giving notice.
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SECTION VII - FINANCES

1. FINANCIAL MATTERS - National:

1.1 The SATSA Financial Year shall end on 31% March of every year. The
Treasurer will be required to prepare a set of audited accounts to be
presented to the members at the Annual General Meeting. The audited
accounts to be distributed to Regions as soon as they are available;

1.2 The SATSA Management Committee may open or close banking
accounts at such banks or financial institutions as they see fit. All
cheques and orders for payment of money shall be signed by not less
than two (2) members of the Committee — one to be the Treasurer;

1.3 Surplus funds of the Association may only be deposited in registered
financial institutions as defined in Section 1 of the Financial Institutions
(Investment of Funds) Act, 1984

1.4 Any member engaged in any profession shall be entitled to charge and
be paid a fair market related charges for work done by him/her or their
firm in connection with the execution of his office. All this on condition
that there was prior unanimous agreement in SATSA Management
Committee;

1.5Members may be reimbursed for any reasonable and legitimate
expenses, including any traveling or other expenses, incurred by
him/her in carrying out his/her duties as a member or Committee
Member. All this on condition that such expenses were approved by
the Management Committee prior to incurring them and claimed on an
Official Expenses Claim Form;

1.6 No profits or gains will be distributed to members but will be retained for
the sole purpose of pursuing the objectives of SATSA as set out in this
document - Sect. | (4);

1.7 Sponsorships received: Any funds received from any source other than
family or an employer MUST be declared to SATSA {Sect Il 1 (1.7)} who
will take this into consideration in the apportioning of funds for the
National or World Games or any other event for which sponsorship has
been received,;

1.8 SATSA shall consider any request for financial support from a Region
within reasonable time and communicate the decision in writing
through the Secretary. Requests should be made in writing and must
include exact budgets and financial implications to the association as
well as the timing of assistance required. The reply to the Region shall
state the type of support and the exact amounts allocated to such
project.
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FINANCIAL MATTERS - Regional:

2.1

2.2

2.3

2.4

2.5

The Financial Year of the Regions will end on 31% March of every
year. Each Region in the person of its Treasurer will be responsible
for its own fund-raising and control of its finances;

The Treasurer of each Region to submit an audited set of accounts
to the SATSA Annual General Meeting for approval,

At the end of each financial year twenty percent (20%) of each
Region’s retained funds shall be transferred to SATSA for
investment and for use in national projects from time to time;

Regions may open bank accounts and the same conditions shall
apply as in Sect VIl 2 (2.2) above;

Regions may invest surplus monies and the same conditions shall
apply as in Sect VIl 2 (2.3) above.
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SECTION Vil - GENERAL

1. EMPLOYMENT OF STAFEF:

SATSA shall be at full liberty to employ and remunerate accordingly, any
person or agent to perform specific tasks or to transact such business as
the Management Committee may deem necessary to pursue the aims and
objectives of the Association. See Sect. Il (8.7)

2. THE CONSTITUTION:

2.1 Changes to Constitution:

2.1.1

2.1.2

213

214

2.1.5

Any changes to the Constitution can only be made at an
Annual General Meeting or a Special General Meeting called
for that specific purpose;

Any proposed changes must have a Proposer & Seconder
and must be submitted in writing to the Secretary of SATSA
at least thirty five (35) days prior to the AGM or Special
General Meeting in order to be included in the Notice of
Meeting and Agenda;

The Constitution shall change in the case of a 75% majority
vote of those present (including proxy votes) having been
recorded in support of the proposed changes;

Changes to the Constitution must be submitted to the
Director of Fund-raising and the Commissioner for Inland
Revenue or SA Revenue Services;

Notwithstanding anything in this Constitution, at least two (2)
Regional Committees, as defined in Sect. IV 1 & Sect. V 2,
may compel SATSA to convene an extraordinary SATSA
General Meeting, after receipt of a written submission
detailing the proposal which needs to be discussed by the
Meeting. Such an extraordinary meeting must be convened
within eight (8) weeks after receipt of such a motivated
proposal;

2.2 Dispute Resolution

2.21

Any dispute arising out of or in connection with the enforceability
of this Constitution, or the application and interpretation of the
provisions hereof, or any dispute between any members of the
NSC or between a member and the NEC or the NSC itself, shall
be referred to the Arbitration Foundation of South Africa (AFSA)
for resolution through mediation or expedited arbitration in terms
of the Rules and Procedures of the Resolution of Disputes in
Sport, prevailing at the time of such dispute is so referred. In the
event of arbitration in terms of the afore-going such resolution
shall be final and binding on the parties to the dispute.
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2.2.2 The laws of South Africa shall be final in the event of any
dispute of differences arising amongst the members of SATSA
or the regions.



19
3 SECTION IX - DISSOLUTION

1. DISSOLUTION OF ASSOCIATION
1.1 The Association may be dissolved for the following reasons and upon
fulfillment of the following conditions:

1.1.1 As a result of a resolution passed by two-thirds majority of
the members present at a duly constituted General Meeting
of members;

1.1.2 If as a result of the Association becoming dormant and not
able to fulfill its aims and objectives any longer, a motion is
passed by two-thirds majority of the members present at a
duly constituted General Meeting of members.

1.2 In the event of the dissolution of the Association, then after repaying all
loans or other legally due amounts to all creditors, being members or
otherwise, the balance of the Association’s assets shall be placed in
trust with a suitable entity to be held in safe custody pending the
formation of a replacement organisation with similar aims and
objectives and itself exempt from payment of income tax in terms of
the laws of the Republic of South Africa — Section 10 (1) (cA) of the
Income Tax Act; 58 of 1962

1.3 The transfer of the balance of the funds may also be decided upon at
the meeting where the dissolution of the Association was agreed upon.
The decision to be agreed by a two-thirds majority of members
present;

1.4In the case where agreement can not be reached, the decision will
revert to an Interim Committee of a minimum of five persons, to be
appointed by the members present through a show of hands and a
simple majority.

We, the undersigned, being members of SATSA Management Committee
hereby accept this Constitution, on behalf of the present and all future members
of SATSA after its acceptance at the General Meeting of the Association held

Chairman Secretary

Vice-Chairman Treasurer

Committee Member Committee Member
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BY-LAW “A”

TRANSPLANT GAMES OF SOUTH AFRICA

. These Games are to be held every two (2) years with due consideration given
to the games held by the World Transplant Games Federation;

. These Games are to act as a vehicle for transplant athletes to attain the
qualifying standards required for participation in the World Transplant Games
which is also held every two (2) years;

. The following procedures will be followed:

3.1 Prior the AGM of the year preceding the National Games SATSA will
call for bids from Regional Committees wishing to host these Games in
their region;

3.2 These bids will be adjudicated by a sub-committee appointed by the
Management Committee and a recommendation will be made to the
AGM as to the successful region;

3.3Upon being awarded the bid to host the Games, the Regional
Committee will form a Regional Organising Committee (ROC) with its
own Chairman;

3.4 The Regional Committee may have as many members as is
considered necessary to effectively plan for the Games and administer
the process. The Committee will be presented to SATSA for formal
approval;

3.5 The Chairman of SATSA and another member of the Management
Committee will be ex-officio members of the ROC and will be free to
attend any meetings and advise the committee on the management of
the games during the planning stages and also during the running of
the Games.

3.6 Should decisions of the ROC be felt to be in conflict with the aims &
objectives of SATSA, the representatives from the Management
Committee should make every effort to consult with the Regional
Committee to reach agreement but if no resolution is reached, may
veto such decisions. Additionally or alternatively, a power of veto may
be exercised by SATSA. Furthermore, SATSA may in its absolute
discretion, withdraw its support of the Regional Committee and
withdraw the Games from the Region;

3.7 The Host Region should keep SATSA as well as all other regions
informed about the progress;
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3.8 The Host Region and SATSA Management Committee will jointly

manage the registration of athletes and any other arrangements
necessary;

4. Financial arrangements for Games;

4.1

4.2

43

4.4

SATSA will require the ROC and Regional Committee to submit a
detailed budget to the Management Committee for approval. On
approval of the budget SATSA will make funds available for the
support of the Games in the region;

The ROC may in consultation with SATSA Management
Committee launch certain fund-raising efforts in the run-up and
during the staging of the Games.

Funds so collected will be distributed with 40% going to the Host
Region, 30% to SATSA and the balance divided among the other
regions on the basis of the number of athletes from each that
registered for the Games.

The Regional Committee to supply SATSA with an audited set of
accounts relating to the Games. These should contain specific
details of income and expenditure;

5. The National Games:

5.1 SATSA will appoint a sub-committee of knowledgeable members who

will evaluate the standards and criteria in the various disciplines for
selection to the SATSA Team to participate at the World Transplant
Games (See Sub-Section 1 below);

5.2 SATSA will appoint a sub-committee of knowledgeable members who

will evaluate all the results of the National Games and who will draw up
the list of athletes who have qualified for the World Transplant Games
to be held the next year;

5.3 The South African Team to participate at the World Transplant Games

will be announced at the conclusion of the National Games at an
Awards Dinner held for all the participants;

5.4 SATSA and the Regional Committees should do all in its power to find

a sponsor or sponsors for the National Games and the expenses
attached to the event. Such sponsor/s shall have the right to advertise
or market their products at the event and during the Awards Dinner.
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Sub-Section 1

5. QUALIFYING TIMES:

5.1. The setting of the Qualifying Times is the responsibility of the
Management Committee;

5.2. The Process of setting these standards will be as follows:

5.2.1.Immediately after the WTG, the Chairman will appoint a sub-
Committee chaired by the vice-Chairman;

5.2.2.This Committee to capture all the times from the WTG and
compare it to the present standard as set out — target date:
February of year following WTG;

5.2.3.The Committee shall then make recommendations regarding
possible changes to the standards should they deem it
necessary — target date: March of the year following WTG;

5.2.4. These to be approved at the next Management Committee
Meeting — Not later than end April of year following WTG.
6. SELECTION CRITERIA FOR OTHER ITEMS:

6.1. TENNIS/SQUASH/BADMINTON/TABLE TENNIS/ TEN PIN
BOWLING & RIFLE-PISTOL SHOOTING: A participants should
present to the Selection Committee the following:

6.1.1. Verifiable and supported evidence of continued active participation in
the specific sport at local and/or club level;

6.1.2.Evidence that he/she is in the required physical condition to
participate in the WTG format of the specific sport and

6.1.3.That a participant’s past performance at WTG be taken into account.

6.2. GOLF: A participant’s handicap record should be considered as follows:

6.2.1.The handicap should show consistency over a period of six (6)
months;

6.2.2.The Qualifying Round should be played in a maximum of eight (8) net
strokes over par, taking the handicap into consideration and

6.2.3.That a participant’s past performances at WTG be taken into account.

7. VOLLEY BALL & OTHER SPECIAL ITEMS:

Individuals can enter for these items as they prefer but there will not be specific
participants selected for these disciplines and there will therefore be NO
qualifying criteria set.
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BY-LAW “B”

AFFILIATION TO OTHER ORGANISATIONS

1. SATSA will continue to be affiliated to the World Transplant Games
Federation in order to continue taking part in the World Transplant Games;

2. SATSA will also pursue the channels of being registered with SASCOC in
order to gain recognition as a representative organisation;

3. ltis the express purpose of SATSA to pursue affiliation to as many
Organisations, Federations and companies who have the same mission,
vision & objectives as it pertains to organ donation and transplantation.



